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ABSTRACT 



This report synthesizes the findings of a study of 
continuing training policy in nine countries of the European Community: 
Belgium, Denmark, France, Germany, Italy, the Netherlands, Portugal, Spain, 
and the United Kingdom. The following are among the topics discussed: the 
study's objectives and methods; characteristics of new forms of work and 
production organization (diversity of forms of work organization and 
production models; quantitative versus qualitative flexibility; reliability 
and adaptability of production; reliability of interorganizational networks; 
flexibility, adaptability, and training of operators) ; principles behind new 
forms of work organization (problem of the newness of know-how; main lines in 
organizational restructuring, links to the dynamics of know-how and skills; 
restructuring of know-how: the Tandem product/market or the "marketable 
product"? know-how or attitudes; distancing: necessary conditions for the 
training content of new organizations, trends and connecter- trends) ; the 
increase in training and shifts in training efforts; discrete knowledge and 
discrete training; explicit training (varied use of formalized continuing 
training, policy design and content validation, recogition, and 
certification) ; and new training practices, training policy, and employment 
and labor relations policies (links between forms of training in enterprises 
and initial and continuing training policies, consequences for employment and 
the labor market, reversibility and irreversibility of new forms of 
organization, actors and the social dialogue) . The bibliography contains 143 
references. (MN) 
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